
BERKELEY

WE ALL REMEMBER the adjustments that we had to make in 2020 in the 
wake of COVID-19 and this year has seen a continuation and, in many 
ways, an escalation of the challenges we faced at the start of the pan-
demic. The cooperative once again had to close its lobbies in the fall and 
many of us have been sick or lost a loved one to the virus. Our hearts 
truly go out to those who have suffered as a result of the pandemic. 

We have worked hard to protect the health of our members and our 
employees who have been vital to meeting the needs of our system’s 
growth. On average, we add about 500 meters a month and there’s no sign 
of slowing. This growth also contributes to the continued financial stability 
of the cooperative and means we will not have a rate increase in 2022. It 
also enabled us to distribute $6 million in capital credits in November.

Keeping rates affordable is a key part of our mission and we are 
continually re-evaluating programs and services that we offer to our 
members. One of our hallmark services is providing South Carolina Living 
magazine each month to every member. Unfortunately, the cost of 
providing this service continues to grow along with our membership. To 
help control the magazine’s cost, we made the difficult decision to send 
out nine editions this year instead of 11, skipping February and July. 

There are several positive notes to touch on starting with the Annual 
Meeting. Despite holding one less day of voting than last year, just as 
many members participated in our second drive-thru-only event. A total 
of 12,615 voted in the trustee elections where challenger Sheila Powell 
from Awendaw won the District 2 seat. I think that drive-thru voting is 
here to stay, although we are considering the best ways to incorporate it 
moving forward.

One factor being evaluated is the construction of our new headquar-
ters on Highway 52 in Moncks Corner. I am pleased to say that it is ahead 
of schedule, under budget and that we’re set to move this summer. This 
may allow us to combine Moncks Corner and Goose Creek annual meeting 
voting into one location and possibly incorporate some type of in-person 
event, although nothing is set in stone just yet. 

The investment in the new headquarters also has several financial ben-
efits. It will bring all employees in the Moncks Corner district under one 
roof and improve fleet maintenance by having the garage on-site. It is also 
disaster-resistant up to a Category 3 hurricane, eliminating the need to 
evacuate and relocate our call center for anything over a Category 1 storm. 
This will improve restoration times along with covered warehousing which 
will allow our crews to load materials in any type of weather. 

The last two years have brought their share of challenges, but the hard 
work and dedication of your cooperative employees has enabled us to 
weather the storm. We have more system improvements planned for 2022 
and will continue our mission to ensure that our members enjoy safe and 
reliable service for decades to come.

Sincerely,

TO REPORT OUTAGES 

Call: 1-888-253-4232

DISTRICT OFFICES

Hours: 8 a.m.–5 p.m.

AWENDAW

Patrice Simmons, Office Manager
North 7200, U.S. 17
Awendaw, SC 29426
(843) 884-7525

GOOSE CREEK

Amy Langdon, Office Manager
2 Springhall Road
Goose Creek, SC 29445
(843) 553-5020

JOHNS ISLAND

Tanisha Ming-Lafayette 
Office Manager
1135 Main Road
Johns Island, SC 29455
(843) 559-2458

MONCKS CORNER

Kelli Gaskins, Office Manager
551 R. C. Dennis Blvd.
Moncks Corner, SC 29461
(843) 761-8200/825-3383

BOARD OF TRUSTEES

Robert Vandross, District 1
Sheila Powell, District 2
Wayne DeWitt, District 3
Board Chairman
Sam Gourdine, District 4
George McFadden, District 5
Willis Sanders, District 6
Board Vice Chairman
Connie P. Shuler, District 7
Secretary/Treasurer
Harry A. Brunson, District 8
Henry H. Chavis, Sr., District 9

PRESIDENT & CHIEF 
EXECUTIVE OFFICER

Mike Fuller

FIND US ON FACEBOOK:

facebook.com/ 
BerkeleyElectricCooperative

Second verse, same as the first

MIKE FULLER

President & CEO
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Ready for an experience 
you won’t forget?
Your co-op has two amazing trips planned this summer. Juniors: Apply for the 
Washington Youth Tour. Sophomores: Apply for the Cooperative Youth Summit. 
Juniors: Experience Washington, D.C., with hundreds of students from across South Carolina and the country, meeting 
lawmakers and touring all the sights. Your electric co-op will cover your round-trip plane ticket, tours and meals. In other 
words, it’s all free!

Sophomores: Experience South Carolina’s capital like never before. Tour the Statehouse, meet lawmakers and see how  
co-ops are preparing for our state’s energy future. Plus, there’s plenty of fun with visits to popular Columbia attractions 
like Riverbanks Zoo & Garden. Your electric co-op will cover all your expenses.

We’ve made it easy to apply for either FREE trip. Apply today!

Applications available: berkeleyelectric.coop/youth-tour
Application Deadline: January 31, 2022

Cooperative Youth Summit: July 11-14, 2022Washington Youth Tour: June 18-23, 2022



Working with local legislators
“ALL POLITICS IS LOCAL.” This 
observation by the late Thomas P. 
"Tip" O'Neill Jr., former Speaker of 
the House of Representatives, means 
that even national politics have a 
local impact, and people care most 
about issues that directly affect them. 
Indirectly, this well-known saying 

emphasizes the importance and value of local politics. I 
can personally attest to how important local politics are 
given that I was just re-elected to the board at our recent 
Annual Meeting. I would also like to take a moment to 
thank the members for their confidence in my leadership. 

At Berkeley Electric Cooperative, we also think it’s critical 
to seek out and develop relationships with local legislators 
because they create, introduce and vote on legislation 
that impacts the local business climate, the Lowcountry's 
environment and the quality of life for our community. 
That’s why we work closely with our local elected officials. 
After all, our purpose is to provide safe, reliable, affordable 
energy, but our mission is to help our community thrive. 

That is why we regularly reach out to the 15 towns 
and cities we serve to ensure we are providing the best 
possible service to each member in these areas. We also just 
had a meeting with a group of Moncks Corner area town 
administrators. This is the first in a series of this type of 
meeting planned throughout our service territory. The purpose 
was to help start a conversation where both the cooperative 
and the towns that it serves learn about community needs as 
well as new initiatives that are underway. 

Berkeley Electric Cooperative is a local business that helps 
to power economic development and prosperity for our 
region. As a cooperative, we have deep roots here spanning 
over 80 years. As a cooperative, we also listen closely to our 
members to better understand the needs of the community. 
That is critical to the way we operate because our leadership, 
board members and employees live and work right here in the 
community we serve. 

This means we also strive to be an advocate for our 
community. Part of our job is to help ensure that local 
legislators know, understand and act on the issues that are 
important to our area. 

Providing industry guidance and expertise 
As a practical matter, we know that our legislators can't be 
experts on every subject, especially one as complex as the 
electric industry. Instead, most legislators tend to be “general-
ists,” even though they vote on a wide range of issues. By 
establishing a relationship with them, Berkeley Electric can 
provide guidance and expertise from experts who’ve been in 
the energy industry for years and represent a different type 
of electric utility—one that is member-focused. This benefits 
not only the legislator but our members as well.

Today’s energy landscape is an increasingly complex 
topic covering not only the traditional engineering and 
vegetation management aspects of the industry but also 
encompasses technology, cybersecurity, the electrification of 
the transportation sector and more. 

Our experts provide briefings and backgrounders to 
legislators, committees and staff, and we offer expert testimony 
for hearings and other legislative or regulatory meetings 
or gatherings. And because we’re involved in economic 
development and we know local community leaders, we can 
provide insight on how issues and policies under discussion 
might impact our region.

Sincerely,

Henry Chavis, Sr. 
Trustee, District 9

CEO Mike Fuller (standing, left) invited town administrators from Bonneau, Saint 
Stephen and Jamestown to attend a City Night dinner to share information new 
initiatives and address any issues or concerns affecting the towns. 
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BERKELEY AT-A-GLANCE SEPT. 2020 SEPT. 2021

Total kWh sold 321,197,275 342,013,354

No. meters served 109,333 114,700

Avg. residential kWh/meter 1,292 1,180

Avg. residential bill/meter $174.64 $161.87

Miles of line 5,948 6,074

Avg. daily high temperature 84.7 85.4

Avg. daily low temperature 68.9 66.9
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Magazine schedule changes
BERKELEY ELECTRIC COOPERATIVE is committed to sharing 
information about the cooperative with its members through 
a variety of platforms including South Carolina Living 
magazine. As a not-for-profit cooperative, however, Berkeley 
Electric must also continually re-evaluate the most cost-
effective means of communicating with its members. As the 
cooperative's membership continues to increase, so does the 
cost associated with delivering a hard copy of the magazine to 
every member each month. 

In an effort to control these costs, the co-op has made 
the decision to reduce the number of times it publishes the 
magazine in the coming year. Members will only receive 
nine editions of the magazine, including the combined 
November/December edition. The February and July editions 
will be dropped from the 2022 publication schedule.

Berkeley Electric remains committed to keeping its 
members fully informed about their cooperative and 
apologizes for any inconvenience this decision may cause. 

Trust scholarships set to increase
THE BERKELEY ELECTRIC TRUST board is announcing 
a major change to the Operation Round-Up Trust 
scholarship program by increasing the amount of each 
scholarship to $5,000. The previous amount was $1,000.

Each year the Trust Board offers ten scholarships to 
graduating seniors who are the children of co-op members. The 
cooperative will award one $5,000 scholarship to each of the 
high schools served by the cooperative as well as three "at-large” 
scholarships. The "at-large" scholarships will be awarded to 
home-schooled seniors or those attending a high school not 
directly served by the co-op but still within its service territory.

"The Trust Board recognizes that the cost of college educa-
tion has increased dramatically in recent years and is adjusting 
the amount of the scholarships so they can better support the 
ambitions of the next generation of cooperative members," 
says Public Relations Representative Brianna Johnson. 

Applications are being accepted from Jan. 5 through 
April 8 and must meet the scholarship requirements which 
are grade and income-based. Members can apply online at 
berkeleyelectric.coop on the Operation Round Up page found 
under the "My Community" heading. 

Clinic keeps employees healthy, lowers costs
THE NEW YEAR often brings resolutions of taking better care 
of ourselves but no one enjoys spending half a day at the 
doctor’s office. Luckily for Berkeley Electric employees, the 
co-op offers on-site medical care which improves employee 
health and helps reduce lost-time costs for the cooperative.

The clinic, which has now been open for a year, is staffed 
part time by registered nurse, Lynette Bostick, from Roper 
Saint Francis. The clinic is open to employees only three days 
a week and by appointment. It provides occupational health 
services such as drug testing, new hire physicals and DOT 
physicals. The services have recently expanded to include 
both flu and COVID-19 vaccine shots and Bostick also provides 
health and wellness education and ergonomics as time permits.

“The vision came when I was employed at C.R. Bard Inc. 
We had a clinic with a full-time nurse in the human resources 
department. It saved many hours of lost productivity,” says 
Louise Meade, vice president of Human Resources.

 “Once I started here, I noticed the many hours lost with 
crews of linemen waiting for hours to be drug tested and 
traveling from our four districts to the occupational health 
provider. I knew this could be a win-win for the co-op and 
employees; it was just a matter of perfect timing,” says Meade.

The clinic works closely with the Safety Department, which 
hopes to be able to continue to expand the services offered.

STATEMENT OF NONDISCRIMINATION

In accordance with Federal and U.S. Department of Agriculture 
{USDA) civil rights regulations and policies, this institution is 
prohibited from discriminating on the basis of race, color, national 
origin, age, disability, and reprisal or retaliation for prior civil rights 
activity. (Not all prohibited bases apply to all programs.). Persons 
with disabilities who require alternative means of communication for 
program information (e.g. Braille, large print, audiotape, American 
Sign Language, etc.) should contact the responsible State or local 
Agency that administers the program or USDA's TARGET Center 
at (202) 720-2600 (voice and TTY) or contact USDA through the 

Federal Relay Service at (800) 877-8339. Additionally, program infor-
mation may be made available in languages other than English.

To file a program alleging discrimination, complete the USDA 
Program Discrimination Complaint Form, AD-3027, found online at 
http://ww.ascr.usda.gov/complaint_filing_cust.html and at any USDA 
office or write a letter addressed to USDA and provide in the letter 
all of the information requested in the form. To request a copy of 
the complaint form, call (866) 632-9992. Submit your completed 
complaint form or letter to USDA by:

(1)       Mail:  U.S. Department of Agriculture, Office of the Assistant 
Secretary for Civil Rights 1400 Independence Avenue, S.W. 
Washington, D.C. 20250-9410;

(2)       Fax:  (202) 690-7442; or

(3)       Email: program.intake@usda.gov.

To reach Berkeley Electric Cooperative regarding this policy please 
contact Louise Meade, VP of Human Resources, at 843-761-8200 or 
louisem@bec.coop.

Nurse Lynette Bostick oversees the on-site medical clinic at the co-op's Goose 
Creek office which provides basic wellness and occupational health services. 
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Awendaw member Pauline Gaillard braved the cold early morning temperatures 
to be the first official voter in this year's drive-thru annual meeting. 

All members who registered to vote not only received a $30 bill credit but also a 
custom calendar showcasing Lowcountry wildlife.

Challenger Sheila Powell (L) defeated Incumbent Joyce Holley to win the District 
Two seat in the only contested election this year.

Many members took advantage of the drive-thru registration to bring their 
four-footed friends along for a ride.

Members were riding in style this year with appearances by Teslas, 
Hummers and even this Thoroughbred Motorsports Stallion trike, one of only 
about 1,200 produced. 
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BERKELEY ELECTRIC COOPERATIVE took the show on the 

road again for this year's Annual Meeting with the second 

straight year of drive-thru only voting. Despite holding one 

less day of registration, 12,615 members participated in 

the trustee elections that saw challenger Sheila Powell of 

Awendaw win the District 2 seat. Members appreciated the 

convenience as they arrived in a caravan of trucks, vans and 

motorcycles. Many of them even brought their four-legged 

friends along for the ride as they tuned in to the new Annual 

Meeting information radio broadcast. Congratulations to 

Todd Johnson of our Johns Island district, who took home 

the grand prize of a 2012 Chevy Silverado. 

Annual Meeting: On the road again!
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Lowcountry all-stars help kids 
before TEC bowl win
BY JOSH P. CROTZER 

HANAHAN HIGH SCHOOL running back 
Josh Shaw is pretty good at finding a 
hole to run through. But a few days 
before a big game, he found himself in a 
Target looking for Pokémon cards. 

Shaw was among 88 of South 
Carolina’s top high school football players 
selected to play in the Touchstone 
Energy Cooperatives Bowl on Dec. 11 in 
Myrtle Beach. Shaw’s South team won 
the game 20-17 over the North squad. 

A few days before the game, 
however, opposing players from each 
team partnered to assist 44 deserving 
kids from Horry County Schools 
for a Christmas shopping spree.

Shaw and his shopping teammate, 
Chapman wide receiver D.J. Black, wove 
through racks and aisles helping fourth-
grader Zaire Washington find clothes, 
toys and the collectible cards popular for 
all ages. 

“He’s obsessed with Pokémon and I 
loved it,” says Shaw. “It was awesome 
bringing a smile to his face. He’s a cool 
kid. I’m really jazzed for the hoodie he 
got. I wish I had it.”

The outing has become a tradition 
during the bowl week since South 
Carolina’s electric cooperatives began 
sponsoring the game. The cooperatives 
provide each child, chosen by school 
district officials, a $150 Target gift 
card to spend on clothes, toys and 
other items on their Christmas lists. 

Not only do deserving children 
receive some early Christmas gifts, but 
it’s also an opportunity for participating 
players to take a break from the gridiron 
and get into the spirit of giving. 

“Coming here to Target with the chil-
dren and seeing another part that you 
didn’t see growing up is definitely an 
amazing experience,” says Jacob Ashley, 
a lineman from Oceanside Collegiate 
Academy. “It’s good to be giving back to 
the community. I’m blessed to be a part 
of this.”

Touchstone Energy Cooperatives Bowl 
Executive Director Scott Early hopes the 
memory is lasting for the players as well. 

“As much time as we spend helping 
them improve as football players, we 
want them to be even better men,” says 
Early. “The shopping spree allows them 
to see first-hand the good that they can 
do as leaders in their community.”

In addition to the shopping spree 
and the game, players rode in the 
Touchstone Energy Cooperative balloon 
and participated in Lineman Demo 
Day, in which they explored careers 
as lineworkers through six hands-on 
demonstrations presented by Horry 
Electric Cooperative linemen.

Area South squad players
NAME HIGH SCHOOL

Kaleb Frost Cane Bay 

Roman Wadford Timberland 

Josh Shaw Hanahan

Caleb Edwards West Ashley

Jahleel Porter West Ashley

Jayden Johnson Goose Creek

Jacob Ashley Oceanside

Nick Downing Ashley Ridge

Devin Geddis Fort Dorchester

Demarco Gadsden Berkeley High

D.J. Watson Fort Dorchester

Lowcountry area players (from left) Demarco 
Gadsden, Devin Geddis, Josh Shaw, Jayden 

Johnson, D.J. Watson, Cooper, Jacob Ashley, 
Kaleb Frost, Nick Downing, Caleb Edwards 

and Roman Wadford are pictured with 
Berekely Electric’s Johanna Cooper. 

South all-star Nick Dowling of Ashley Ridge High 
helps Blayke Coleman pick out a shirt during the 
Touchstone Energy Bowl shopping spree at Target. 
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